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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Gentherm Incorporated (the “Company”) is implementing a planned succession process for the Company’s General Manager, Asia Automotive. Hui
(Helen) Xu has concluded her foreign secondment assignment for this role. As discussed in more detail herein, the Company is pleased to promote
Mr. Leo Wang as Ms. Xu’s successor.

Coincident with the completion of her foreign secondment assignment, on and effective December 13, 2024, the Company terminated Ms. Xu from her
role as the Company’s Senior Vice President and General Manager, Asia Automotive. Ms. Xu is expected to remain as a non-executive employee of the
Company through December 31, 2024 to support the orderly transition of her responsibilities. In accordance with the previously disclosed Severance
Pay Plan for Eligible Employees of Gentherm Incorporated pursuant to which the Company has determined to provide specified benefits for all officers
of the Company and other specified persons, Ms. Xu is eligible to receive the severance benefits specified for a termination without Cause (as defined
therein). She will receive such benefits if she remains an employee of the Company through December 31, 2024 and subject to the other conditions
specified in the severance plan, including signing a general release of claims that becomes irrevocable for the benefit of the Company and its
subsidiaries.

Item 7.01 Regulation FD Disclosure.

Effective on December 14, 2024, Leo Wang, the Company’s Country Manager, China, was promoted to the Company’s General Manager, Asia
Automotive.

Mr. Wang joined Gentherm in 2022, with extensive automotive experience in engineering, sales, program management, and general management. In
January 2023, Mr. Wang was promoted to Country Manager, China and the Company worked with him over the past two years to prepare him as a
candidate for this new role. From 2010 to 2021, Mr. Wang served in increasing roles of responsibility at Garrett Motion Inc. (Nasdaq: GTX, previously
the Transportation Systems business of Honeywell, NYSE: HON), most recently from 2020 to 2021 as General Manager of China PV Gasoline
Boosting System with full profit and loss responsibilities. He worked previously for Eaton Vehicle Group from 2006 to 2010 and Shanghai Automotive
Brake System from 2005 to 2006. Mr. Wang holds a Master of Science in Mechanical Engineering from Shanghai University and an MBA from
Shanghai Jiaotong University, China and KEDGE Business School, France.

The information in this Item 7.01 shall not be deemed filed for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the
“Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by reference in any filing under the Securities
Act of 1933, as amended, or the Exchange Act, except as shall be expressly stated by specific reference in such filing.



Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
Exhibit

No.
10*

Description

Severance Pay Plan for Eligible Employees of Gentherm Incorporated (incorporated herein by reference to Exhibit 10.4 to Gentherm
Incorporated’s Current Report on Form 8-K, filed with the SEC on March 15, 2021 (File No.: 000-21810)),

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

* Indicates management contract or compensatory plan or arrangement.


http://www.sec.gov/Archives/edgar/data/903129/000119312521081512/d122147dex104.htm
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Wayne Kauffman
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